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Part A
Data of the Institution
1. Name of the Institution SRl SI DDHARTHA FI RST GRADE COLLEGE,
TUMKUR
Name of the head of the Institution Prof. H N. VI JAYENDRA
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08162200437
Mobile no. 9916360494

Registered Email

hnmgssf gc1983@nai | . com

Alternate Email

mamat hat g257@mai | . com

Address Dr. HMG Road, Kunigal Road , Behind
Ramakri shna Ashrama, Amaraj yot hi
Nagara, Tumnkur

City/Town TUMKUR

State/UT Kar nat aka




Pincode 572105
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. VIJAY BHASKAR C.

Phone no/Alternate Phone no.

08162200437

Mobile no.

9449626618

Registered Email

cvbhaskar nemakal @nai | . com

Alternate Email

manmat hat g257@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ssfgc. org/ AQAR2017_18. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ssfgc. org/ coepgl. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecleela oy Period From Period To
2 B 2.35 2015 01- May- 2015 30- Apr - 2019
6. Date of Establishment of IQAC 11- Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.ssfgc.org/AQAR2017_18.php
http://www.ssfgc.org/coepg1.php

| QAC neeting with alumis 20-Jan- 2019 15
1

Conput er training for Non 24-Jan- 2019 3

Teachi ng staff 72

District Youth Parlianment 24-Jan- 2019 150

Festi val 1.30

KANNADA RASAPRASHNE 08- Apr-2019 190

pr ogr ame 5

Conmmuni cation Skills in 08- Feb- 2019 20

the present context of 2.30

d obal i zation

| QAC neeting with staff 09- Feb- 2019 18
2

Scientific nethods in 11- Feb-2019 45

Resear ch 4

Conmer ce Tal ent Fest 20- Feb- 2019 100
4

Nat i onal Sci ence Day 28- Feb- 2019 200
4

Wonens Day 09- Mar - 2019 75
2

Bl ood Donation Canp 12- Mar - 2019 40
4

Car eer Cui dance and 27- Mar - 2019 80

Pl acement - Route Map to 2

Conpetitive Exam nations

i n Banki ng

| QAC neeting 02- Jun- 2018 13
2

| QAC neting with students 30-Jun-2018 80
3

Law Awar eness Programme 10- Aug- 2018 80
2

Probl ens of Adol escence 18- Aug- 2018 120

and how to overcone them 2

Arranged Essay Witing on 03- Sep- 2018 40

The Rol e of Wonen in 3

Politics and

Representation in

Politics

Drama on THEREGALU in 07- Sep-2018 92

associ ation wth Danaruga 3

Sanmpannul a Kendr a

Yout h Enmpower nment 18- Sep- 2018 150

Programe in association 2

with JCI Tunkur Snart

Cty

| QAC neeting with C ass 20- Dec- 2018 15

Represent ati ves 2




Car eer Cui dance, 12-Jan- 2019 120
Interview Skills and 3
Vedi ¢ Mat hemati cs
| QAC neeting with nmenbers 18- Jan-2019 10
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized talks and | ectures to pronote skill enhancenent for teaching and non
teaching staff. 2. Building career paths and enhanci ng conpetencies of students.
3. Organi zed speci al programes on quality related thenes such as gender
sensitization, |aw awareness, career guidance, route nap to conpetitive exans,
and i nportance of voting and environnental awareness. 4. Mtivating the teachers
to pursue Ph.D and to take NET/SLET exans. 5. Student satisfaction survey has
been done.

6. Devel oped a new format for mentoring systemto nonitor the nonthly devel opment
of students.

7. Collected and anal yzed feedback responses from students, parents and ot her
st akehol ders.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/762_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/762_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/762_Minutes.pdf

8. Regul ar 1 QAC neetings were conducted with Teachers, Menbers, Students, Parents
, Alummi and inplenented their suggestions to the possible extent to inprove the
quality. 9. Creation of webpage for IQAC. 10. 1 QAC has inplenented the process of
mai ntai ning | esson plans and Teachers’ diaries. 11. Assisting in preparing self
study report for 3rd cycle accreditation.

12. C ass tests/assignnments/project works/study tours/botonical trips were
conduct ed/ arranged. 13. Nurturing traditions and cel ebration of Nationa
Festivals in college. Farners were honored by Sericulture Departnent for their
i nnovative techniques in sericulture.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Strengt heni ng Student Progression And A special lecture on “lnportance O
Devel opnent Communi cation Skills In The Present
Context OF d obalisation “ was arranged
on 08/02/19 with the thenme about the
skills and potentials that students
need to identify thenselves to match
for their jobs and entrepreneurship. A
programe on “Career Gui dance And

Pl acenment Route Map To Conpetitive
Exami nations | n Banking” was held on
27/ 03/ 19 as banking jobs is one of the
nost prestigious jobs in India and al so
Banking is a good career for commerce
students . A special progranme on *
Interview Skills” was conducted on
12/01/19 to increase the chances of
success in interviews and al so to get
hired in good conpanies. Library book
exhi biti on was conducted on 24/01/19 to
create awareness and curiosity about
the avail abl e books . Talent fest, quiz
programes and study tours were
conduct ed .

Upliftrment of slow |l earners Students Renedi al and special classes are
arranged to inprove the results in
better way .The library timngs are
al so extended for the welfare of

st udents.

Pronmoti ng Research |deas The teaching staff underwent a

noti vati onal workshop on “Scientific
Met hods I n Research” on 11/02/19 to
achi eve the excellence in their field.
Two Menbers of the teaching staff are
pursuing Ph.D in their respective

ar eas.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/762_Contribution.xlsx

To pronote Social responsibility

Law Awar eness Programme was conducted
on 10/08/18 to enpower students
regarding issues involving the law. NCC
wi ng of SSFCC cel ebrated “District
Youth Parlianent Festival” on 24/01/19.
A Programre on “Awareness On Bl ood
Donati on And Al ds” was organi zed to
create health awareness. Conducted NCC
and NSS annual canps, Bl ood donation
canps, Swatch Bharat and visiting to
ol d age hones were sonme of the
activities. Youth Enpowernent Programre
is conducted with an intention to build
| eadership qualities, positive attitude
and conmmuni cation skills in association
with JCI Tunkur Smart City.

Pronmoting Digital Initiatives

Al'l the necessary information |ike
internal assessnent , unit tests ,fee
details etc ...are conveyed through
student mail id's. H Shivrangai ah of
Conput er departnent trained the office
staff of our college to uplift their
conputer skills. Two nore class roons
are equipped with ICT facilities

To cel ebrate National Science Day

Sci ence day was cel ebrated on 28/02/19
with a talk on the issue of climte
change and its inpact on environnent.

To create Environnental Awareness

Envi ronnent al Educati on Awareness is
created by planting saplings.

To pronpote Co- curricular activities

'Freshers’ Day for 1st year students
was held and students of 2nd and 3rd
year exhibited their hidden talents and
strengt hs. “Kannada Rasaprashne” and
“Bendre Nanmana” progranme was organi zed
by Kannada departnent, in the
renmenbrance of the fanbus kannada poet
Dattatreya Ramachandra Bendre - a poet
, Jnanapi th awardee, which created a
hol i stic devel opnent in college. The
students depicted culture and heritage
of Karnataka. Founder’s Day was
celebrated in the renenbrance of Dr. H
M Gangadhar ai ah, founder secretary of
our Educational institution, by
conducting various university |evel
conpetitions. The students of various
col l eges of Tunmkur University
participated in the conmpetitions held
in our college. Qur students enacted P.
Lankesh’ s drama “ THEREGALU' in

associ ation with Damaruga Sanpannul a
Kendra whi ch depicted man’s bad faith."

Wonen Enpower nent

Arranged Essay Witing on “The Rol e of
Woen in Politics and Representation in
Politics”. International Wnen's Day
was cel ebrated with a thenme “Bal ance




for Better” to think equal, build
smart, innovate for change to pronote

gender equality."”
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qurs is an affiliated college, affiliated to state University, Tunmkur
Uni versity, Tumakuru. The University constitutes Board of Studies of each
departnent to design the curriculum The syllabi are designed in accordance
with the guidelines of University Grants Conmi ssion. While designing the
curriculum the follow ng factors woul d be taken into consideration. 1.

bj ectives 2. Content/ Subject 3. Method/ Techniques to be adapted 4.
Eval uation 5. Students attitude, aptitude, needs, |evel

and background 6. Socio
- econom c status of students 7. Variety,

rel evance, propriety, application,
i mportance of the curriculumin the present context of globalization The BOS

al so provi des necessary inputs such as reference material, notes and gl ossary
to facilitate the teachers to have a thorough know edge of the content /
subj ect. However, the colleges reserve the right to prepare the curricul um of
add-on courses, self-financing courses, determ ne the nunber of hours,
eligibility to seek adm ssion and the eval uation process. Generally, the
University would not affiliate the self - financing courses unless the course
is approved by the University. Curriculum Planning The purpose of curricul um
pl anning is to docunent teaching and | earning plans to support progression of
| earni ng. The curricul um pl anni ng of each programe,
and each teacher is diverse and different. A good curriculum planning gives

access to the curriculumfor all the students and the opportunity for
student to achi eve his/her acadenic potential
institution is acconplished. In general,
what they woul d be teaching,
t aught .

each course, each subject

every
and thus the goal of the
the teachers have to plan thoroughly
how it woul d be taught and when it would be
During curriculum planning, the institute should al so focus on issues



https://assessmentonline.naac.gov.in/public/Postacc/Quality/762_Quality.xlsx

that increase the students understanding of cultural, social and scientific
activities to help them becone better citizens and prepare themfor the
wor kpl ace and future life. The University provides a tinme frane for each topic
in each subject for each senester and accordingly an individual’s |esson
planning is to be prepared. The sound curricul um planning of any institution
needs (1) CGoals (Il) Objectives/ Targets (I11) Content (IV) Method (V)
Assessment (VI) Progression (VII) Pedagogic requirenments and (VII1) Learning
Qut conmes. Curriculuminplenmentation For the effective inplenentation of
curriculum the teacher designs suitable nethods and adapts | earning resources
such as I CT enabl ed class roons, student’s friendly environnent, physica
infrastructure-libraries and | aboratories, charts, nodels, newspapers, books,
magazi nes, journals, e-resources etc. The institute has a strong supportive
adm nistration for all the resources mentioned above. The institute al so
includes all the stakeholders in its boards to contribute significantly in
enhanci ng the performance and thus the quality of the institution. For the
overal | devel opnent of students, not only the curricular activities but also
the co-curricular/extracurricular activities are needed. The co-curricul ar
activities include noral values, ethics, understanding of constitution, healthy
practices, inportance of cleanliness, environnment protection, plantation of
trees, rain water harvesting, inportance of voting, wonen enpowering etc. These
can be achi eved by bringing other stake holders such as | awyers, teachers,
doctors, environnmentalists, engineers, social activists etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certified 23/ 02/ 2019 30 Bot h Enpl oya Yes
course in CO bility and e
MMUNI CATI VE ntrepreneurs
SKILLS hi p
Certified 07/ 02/ 2019 30 Bot h Enpl oya Yes
course in bility and e
TAX ntrepreneurs
AWARENESS hi p

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Human Ri ghts 07/01/ 2019
BCom open el ective - 07/01/ 2019

mat hemat i cs

BA open el ective - 07/01/ 2019
mat henati cs

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/762_Program_introduced_1586931620.xlsx

Number of Students 41

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA (Journalism Edi ti ng, Reporting, Page 4
maki ng
BSc Bot ani cal Col | ections 56
BCom Commer ce students visited 50
KOMUL , Kol ar

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback Report: The guiding principle of the institution is “Teach Test
Feedback”. The 1 QAC / NAAC cell of the institution forns a conmittee headed by
senior faculty and obtai ns feedback through questionnaires fromall the

st akehol ders — Parents, Al ummi, Enployers, Teachers and Students. In general,
the questions would be about curricular activities Syllabus, Extracurricular,
Cocurricular activities and Facilities in the institution. The commttee
collects the feedback, reviews, analyses the feedback. Based on the feedback
obt ai ned, the University, the CGoverning Council and the Managenent initiates
necessary steps to address the suggestions/problens with regard to
Curricular/Extracurricular activities to enhance the Teachi ng —Learni ng
process. Students Feedback: They woul d be asked to give opinion about

conbi nati ons/ courses/ subjects, relevance and propriety of the subjects,
credits, nunber of hours allocated to each Unit/Lesson/ Chapter, Electives

of fered, question paper pattern, availability of the reference material and
notes, whether the portion can be covered in tinme, whether objectives and

| earni ng outcones are specifically defined, whether the institution has
necessary infrastructure, |aboratories, library facilities etc. to neet the
requirements of the curriculum The opinions of the students on curricul um
woul d be consolidated and send to the concerned authorities to look into the
matter and address the outstanding issues and for further inprovenent. Parents
feedback: They woul d be asked about the viability and feasibility of the course
and the curriculum availability of the texts, reference material, |anguage and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/762_Projects_undertaken_1584954680.xlsx

pri ce,
mar ket .

rel evance,

experinents,

| evel
to go for
struct ured,

application etc.
curriculum The npst inportant
| earni ng outconmes and transparency of eval uation.
curriculum Al umi
of our college neet on 3rd Sunday of January every year.
get the feedback and ask themto express thenselves freely and

sequences of courses,

questionnaires,
obj ectively. They woul d be asked to speak about courses,
facilities for designing and conducting

the suitability and

courses which are skill
rel evance of the curriculum and experinments,
current jobs.

periodically,
and background of students.
hi gher studi es,

the curriculumis really useful

useful ness of the courses to their
curriculum The teachers play a very significant
the destiny of the students and the institution
opi ni ons about objectives of curriculum evaluation
noder ni zati on and standardi zati on,
is it need based, does it satisfy the aptitude,
Does the curriculumfacilitate the students
the curriculumis well
| ogically and sequentially arranged? They are al so asked to express
their opinion about the status of the present curriculum and suggestions

is an integral

rel at ed,

whet her

rel evance of the courses and the curriculum The thrust
to their wards to find the jobs in the job
Feedback woul d be col | ect ed about academ c anbi ance of the

col | ege/ departnent for the effective delivery of the Teaching Material,

Whet her the student/ward is confortable with the
is with regard to quality of teaching and

poi nt

part of our

is

Al umi feedback

esteened institution.

W give

on whet her

on
The al ummi

Teachers feedback on
rol e in shaping and desi gni ng
They woul d be asked to give

procedure,
atti

desi gned,

curriculum
revision of the curriculumfrequently and

tude and the

wel |

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom MCOM 60 54 54
BCom BCOMVI 100 96 96
BSc CBS 45 30 30
BSc CBz 60 42 42
BSc PCM 45 15 15
BSc PMVE 60 15 15
BA JKP 100 27 27
BA HEP 100 46 46
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 641 54 32 5 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/762_Demand_ratio_1574749802.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 20 5 5 2 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system was initiated by the Institution to understand and address Personal, Emotional,
Psychological, Educational and Adjustment problems of students. It is a big initiative in Planning, Designing and
Executing academic programs. The faculty of the department of Psychology address the Psychological problems
of the students like examination phobia, memory loss and concentration. The available rich resources enable the
effective functioning of mentoring in a strategic way. In our Institution, every faculty can deal with the problems of

the students. If it is required, the adjustment problems of students can be addressed by referring them to the

Counseling center conducted by the Psychology department. The Objectives of the system: « To elevate the

mindset of the mentees and create learning spirit among them. « To understand the learning problems and

grievances of students. ¢ To pay individual attention and guide them accordingly. « To identify the learner
diversities. « To motivate the mentees by establishing good rapport with students and all the stakeholders. ¢ To
create confidence among students. « To monitor students attendance, discipline and regularity. « To offer
counseling to the students to help them to cope with the academic stream. Procedure: « Mentor — Mentee ratio is
on par with the UGC guidelines. « The Mentors keep a record in a printed format. « The Mentors visit their
mentees two times. If it is needed, counseling is given third time also. « The Mentor remains nonjudgmental with
regard to the psychological problems of the Mentee. « However, the department of Psychology deals with the
crucial cases. ¢ The details furnished by the Mentee are kept confidential. « The teacher talks to them ‘heart to
heart’ to understand their both personal and learning problems. ¢ It includes — Mentee details at personal level,
at thought level, family expectations, self and body, peer group influence, inter personal relationships and
academic concerns. ¢ The Principal emphasizes the importance of mentorship and motivates the teachers to
carry on the tasks. ¢ It is very important to note that every student of the institution is being watched and
monitored by the faculty and offers counseling wherever necessary. « The Mentoring system goes a long way in
designing, planning all the activities and programs of the Institution’s Curricular and Co-curricular activities. ¢
The Principal / the representatives of the Management review the functioning of the groups and their
observation. The Management and the Principal give instruction, guidance for the effective implementation of
Mentoring students. The Principal interferes when his interference is sought by the mentors and students. « The
Mentor motivates the Mentee and even after the motivation track the performance of the mentee in the
classroom scenario. * The Parents are also updated if required the psychological issues of the Mentees to
provide an academic atmosphere in their houses. The above Mentorship is constantly followed by the concerned
authorities and the necessary steps are taken to improve the academic standards of the stakeholders at every

level.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
695 32 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

33 32 1 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/762_ict_tools_1586934281.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/762_e_resource_1586934290.xlsx

2018

SRI NI VASA MURTHY

Assi st ant Prof essor

MATHRUBHUM  AWARD

2018 From
Mat hr ubhum

Yuvakara Sangha

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom BCom 6th sem 16/ 05/ 2019 07/ 06/ 2019
BSc PME, PCM CBZ, CBS 6th sem 14/ 05/ 2019 17/ 06/ 2019
, CZS
BA HEP, JKP 6th sem 14/ 05/ 2019 17/ 06/ 2019
BCom BCom 4th sem 16/ 05/ 2019 05/ 07/ 2019
BSc PMVE, PCM CBZ, CBS 4th sem 16/ 05/ 2019 05/ 07/ 2019
, CZS
BA HEP, JKP 4th sem 16/ 05/ 2019 05/ 07/ 2019
BCom BCom 2nd sem 16/ 05/ 2019 05/ 07/ 2019
BSc PMVE, PCM CBZ, CBS 2nd sem 16/ 05/ 2019 05/ 07/ 2019
, CZS
BA HEP, JKP 2nd sem 16/ 05/ 2019 05/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Based on the marks scored and the performance of students, students are
classified as gifted students and slow | earners. The teachers’ engage specia
cl asses, renedial classes for students who show poor performance in the tests
and term exam nations. Every effort is nade by the students and all the stake

hol ders to bring themin to the main stream Counseling is also offered to
students who need it and explore all the possible ways and neans to address the
probl ens of students. Teachers’ access the learning | evel and |earning gaps of
students formally and informally. Parents will be invited to understand the
probl ens of students. The teachers ensure that there is remarkabl e i nprovenent
bet ween the entrance behavi or and terninal behavior. Internal continuous
eval uati on systemgoes a long way in | eading the students in the right
perspective and the system has yi el ded remarkable results. The institution
adapts ‘ Teach- Test- Feedback’ to help the students to understand and assess
their learning | evel. The university conducts both theory and practical
exaninations twice in a year (senester systen). The institution has CBCS

(Choi ce Based Credit System). It is a cafeteria nethod to facilitate the

students to study a subject/course of their choice. The institution conducts
tests, md- Term Exami nation and even quizzes prograns once in a
nont h/ serester. The objective of the internal evaluation is to understand and
hel p the students to overcone the |learning gaps and deficiencies. The
depart ment announces the tinme and date of the test, evaluates the answer
scripts and gives the answer scripts to the students. The teacher identifies
the common mistakes of all the students in their answer scripts and gives
guidelines. He clarifies the doubts and questions of students. He instructs the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/762_Honours_recieved_1584955065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/762_Evaluation_1567159194.xlsx

students about the points to be borne in nmind while answering one/two/five
mar ks questions and essay type questions. Evaluation is a continuous process
and teachers evaluate the performance of students continually. The teachers
identify backward students and gifted students. The teachers engage speci al
cl asses, tutorial classes and renedial classes to bring the slow learners into
the main stream The teachers identify gifted and neritorious students and give
themnore information, extra reference material is given to the students to
facilitate themto score highest marks in the exam nation. ? The question
papers are set in accordance with the university exam nations and students are
prepared to face the exam nation with confidence. ? The institution conducts
Preparatory Exami nations/ Term Tests at the end of each senester and announces
the marks and gui des the students how to wite answers in accordance with the
expectations of the exam ner. ? The performance of the students is discussed in
Col | ege/ Department meeting and di scusses the strategies to be initiated to
enhance the perfornance of the students. The teachers offer individua
attention and explore all possible ways and neans to help the students to bring
into the mainstream The institution has a strong ‘Internal Eval uation System
to evaluate and address the |earning gaps and deficiencies of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The principal of the college constitutes a commttee headed by a senior faculty
and a few senior teachers are menbers. The comrittee neets and di scusses the
procedure and the format to be adhered to while preparing the cal endar of
events. The committee sends circulars to all the HOD' s asking themto give all
the details of the programmes, activities of the department. The cal endar of
events highlights the followi ng events /progranmes. 1. Sem nars/ workshops and
orientation programres of the departnent 2. |ndependence day, Republic day,
Gandhi Jayanti, Kannada Rajyotsava 3. Tests , M dterm Exam nations 4.
Departnental activities — Students activities, projects, tours, industria
visits 5. Staff Meetings Meetings of the different clubs, comittees 6. College

activities — Inaugural functions, valedictory function, Founder’s day, cultural
conpetitions, sports activities It is the mrror which reflects all that
happens in the institution fromthe beginning till the end of the academc

year. The institution, principal, staff and the departnents strictly adhere to
t he cal endar of events. However, there might be a few changes under
extraordi nary circunstances which are beyond the control of the institution.
The institution strictly adheres to the cal endar of events of the University.
I't indicates reopening of colleges, adm ssion, approval, theory exami nation,
practical exam nation and all the other progranmes of the university. The
departnments al so conduct their departnmental activities, progranmes as per the
institutional cal endar of events. The cal endar of events is circulated to al
t he stakeholders of the institution — Faculty, staff menbers and students. A
copy of the cal endar of events is notified on the Notice board. The students
are also infornmed about it and they would be inforned to adhere to the cal endar
of events. The institution conducts tests, assignments and m dterm exam nati on,
as far as possible, according to the cal endar of events. The Departnents
conduct activities and progranmes and maintain all the docunents. It goes a
I ong way in shaping and noul ding the personality of students in the right
perspective. One of the advantages of it is that it avoids duplication,
overlapping in conpleting the work in tinme. Cal endar of events gives thema
Bird s eye view of all that happens in the departnent and the institution. It
gives themsufficient tine to make all the preparation and arrangenments in
order to carry out the progranmes. It ains at the allround devel opnent of
child s personality— physical, intellectual and even enotional. The cal endar of
events is a consolidated account of curricular, co curricular and Extra
curricular activities of the institution.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: / / wwv. ssf gc. org/ program out cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
SCl ENCE BSc PMVE 10 2 20
SCl ENCE BSc PCM 4 3 75
SCl ENCE BSc Czs 23 7 30
SCl ENCE BSc CBS 14 5 36
ARTS BA JKP 18 7 39
COMVERCE MCom M Com 43 43 100
COMVERCE BCom B. Com 82 41 50
ARTS BA HEP 16 10 63
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ssfgc. org/sss. php

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



http://www.ssfgc.org/program_outcomes.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/762_Pass_percentage_1574750413.xlsx
http://www.ssfgc.org/sss.php

Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COMVERCE 5
PSYCHOLOGY 1
ENGLI SH 4
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 0 2 2 8
rs/ Wor kshops
Resour ce 0 0 3 2



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/762_Books_and_Chapters_1584955961.xlsx

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

on Rol e and
Representation O
Wonen in Politics

Centre

activities activities
Ai ds Awar eness DAPCU 2 150
Pr ogr amme
Bl ood Donati on SSMC 2 150
Awar eness
| mport ance of El ection Literacy 1 100
Vot i ng Forum
Soci al NCC Tunkur Unit 3 40
Responsi bility
Al'l India Trekking [NCC UNI T, Kul anavu, 1 1
Expedi ti on, NCC Ker al a
Arny Attachment ACCC, Secunder abad 1 2
Camp, NCC
Training / El ectronics and 1 2
Attachment with Mechani cal
regular Army , NCC |Engi neering Centre,
Secunder abad
I nt ernational Youth Kar nat aka Al DS 1 2
Day Prevention Society
Legal Awareness Dhat hri Foundati on 10 55
Pr ogr amme
Nat i onal Consuner District 1 85
Day Admi ni stration
Tunkur
Yout h Enpower nent JC Metro , Tunkur 1 100
Pr ogr amme
Essay Conpetition District Youth 1 40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/762_Faculty_participation_1584955810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/762_Extension_1584955882.xlsx

cy/collaborating

participated in such

participated in such

agency activites activites
Ai ds Awar eness DAPCU Ai ds Awar eness 2 150
Pr ogr amre
Bl ood Donati on SSMC Bl ood Donati on 2 150
Awar eness
Swat ch Bhar at h SSFCGC Awar eness on 1 50
Swat ch Bharath
| mport ance of El ection Vot ers Day 1 100
Vot i ng Li teracy Forum
Soci al NCC Tunkur Unit I nvol ved in 3 40
Responsi bility Mai nt ai ni ng
Di scipline
during Funeral
Cer enony of Sri
Sri Sri
Shi vakumar a
Swam gal u
Conbi ned Annual |DR. S.M Col | eg |Conbi ned Annual 1 6
training canp, |of Engineering | training canp
NCC , Byranayakanah
al l'i
Gover nor RDC RAJ BHAVAN RDC party 1 1
party Bangal ore function
function, NCC
Al India NCC UNIT, Al India 1 1
Tr ekki ng Kul amavu, Tr ekki ng
Expedi ti on, NCC Ker al a Expedi ti on
Arny Attachnent AQCC, Arny Attachnent 1 2
Canp, NCC Secunder abad Canmp, NCC
Training / El ectroni cs and Training / 1 2
Attachment with Mechani cal Attachment with
regul ar Arny Engi neeri ng regul ar Arny
NCC Centre, NCC
Secunder abad
Dance progranme Kannada Fol k Dance 1 5
by NSS Sahi t hya
Vol unt eers Pari shat h,
t unkur
Dr. B. R NSS Unit, SSFCC| Cel ebrated DR 10 50
Anbedkar B. R Anbedkar
Jayant hi Jayant hi
Pl anti ng Janboo [NSS unit, SSFGC| Environnent al 5 60
Sapl i ngs Day Cath
adm nister to
students
I nt ernati onal Kar nat aka Al DS Debat e 1 2
Yout h Day Preventi on competition
Soci ety
Legal Awareness Dhat hri Legal Awareness 10 55
Pr ogr amme Foundat i on Pr ogr amme




Essay District Youth Essay 1 40
Conpetition on Centre Conpetition
Rol e and
Represent ati on
O Wonen in
Politics
Yout h JCl Metro , Leader ship 1 100
Enmpower nent Tunkur Trai ni ng
Pr ogr amme
Nat i onal District Awar eness 1 85
Consuner Day Admi ni stration Pr ogr amme
Tunkur
District Youth NSS uni t, Essay 1 38
Level SSFGC, Tunkur | Conpetition on
Par | i ament rol e of Youths
Festi val in Parlianent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
S| DDHARTHA ACADEMY 30/ 06/ 2018 digital library, 150
OF H GHER EDUCATI ON primary health
( SAHE) centre, gym yoga
centre, radio
si ddhart ha
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/762_Students_in_extension_1584956406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/762_MoU_1584955932.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
Classroons with LCD facilities Newl y Added
Sem nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New gener ati on Ful ly 3.1.2 2014
l'ibrary
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 18250 1507167 137 26698 18387 1533865
Ref erence 534 31442 10 2205 544 33647
Books
Journal s 38 36800 0 0 38 36800
CD & Video 44 4104 0 0 44 4104
e-Journal s 1 5725 0 0 1 5725
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 27 1 2 1 4 4 0 1
g
Added 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/762_augmentation_details_1587019451.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/762_Library_1584956741.xlsx

Tot al 27 1 2 6 1 4 4 0 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200000 119353 450000 397413

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution does posses physical, acadenm c and support facilities
Laboratory, Library, conputers and Class roons etc.. The institution has a
system for procuring |ab equipnents, library books and other stationary
required for the institution. The establishnment section of the institution
invites quotation fromthe approved and certified dealers. It prepares the
conmparative statenents which satisfy all the specifications defined in the
guot ati on. The | east quoted order woul d be sel ected by conpetent authority in
consultation with the managenent. The materials, articles, stationary and
library books would be certified and approved by the concerned section /
Departnent and it is finally approved by the principal and representative of
t he managenent, who is authorized to sign them The principal issues the cheque
to the concerned supplier. The systemis transparent, accurate and fool proof.
Physical Facilities of the College: The institution has a beautiful nagnificent
four storied building worth around 10 crores, housed in 8.56 acres of |land. The
expenditure for building construction and nmi ntenance is borne by the
managenent and it receives no financial assistance either fromthe Governnent
or from Non Government Organizations. Seminar Hall: it is equipped and well
furnished with all facilities. It is a highly suitable for conducting sem nar
orientation progranmes, and special |ecture progremes for students and
faculty. It has seating capacity of 150 seats provision, power point
preparation and conputer with internet facility. Principal chanber and | QAC and
NAAC Room — On the ground floor of building the principal’s chanber with al
facilities and | QAC and NAAC Room excl usively to carryout NAAC activities. It
provides internet facility. Board Room It is exclusively neant for conducting
board neetings. The Honorable Secretary, Joint Secretary and the Adm nistrative
O ficer convenes staff neeting to all academ ¢ and administrative matters.

O fice: Qur college has a special office roomwhere adm ssions, accounts
section and Exanmi nation section are arranged separately. Qur office is equipped
with conputer and internet facility. Library: One of the inportant conmponents
of our college is library. It is fully equipped with conputer facility with
internet. The library has 25118 volunes and titles. It has subscribed to state,
national and international journals. Reading roomis equipped with nagazines
and news papers. The students of our college are utilizing library facility
even for other conpetitive exam nations. Sorts Departments: The Col | ege does
not have sports conpl ex. However it provided all the sports materials and




Zool ogy,

Sericul ture,

spaci ous play ground. The students of our
intercollegiate and inter
has a fully equi pped conputer

uni versity conpetitions.

institution have won prizes in both

Conput er
lab with internet facility to facilitate both
students and faculty to have an access to conputer and the canpus W Fi

Laboratories of various science departnents |ike Physics,
El ectroni cs and Conputer Science are wel |l
all facilities sone departnents have conputer with internet facility.

Lab: The coll ege
enabl ed.
Cheni stry, Botany,

equi pped with

http://www.ssfgc.org/procedures_poalicies.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fi nanci al 15 18000

frominstitution assi stance to both
meritorious and
poor students

Fi nanci al Support

from G her Sources
a) Nati onal SC/ ST 172 1028300
b) I nt ernati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
SKI LL DEVELOPNENT 31/ 03/ 2019 45 Di sha, Tunkur
SKI LL DEVELOPNENT 28/ 01/ 2019 34 PRADHANA MANTHRI
KOUSHAL KENDRA,
TUWKUR
MENTORI NG 20/ 08/ 2018 600 Col | ege staff
REMEDI AL COACHI NG 04/ 02/ 2019 124 Col | ege staff
YOGA AND MEDI TATI ON 11/ 03/ 2019 99 Col l ege staff (S.
Kri shnanurt hy YOGA
trainer)
BRI DGE CLASSES 18/ 06/ 2018 198 Col | ege teaching

faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 0 145 0
GUI DANCE



http://www.ssfgc.org/procedures_policies.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/762_Scholarships_1587627486.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/762_Development_Schemes_1584957044.xlsx

PROGRAMVE

2018

BANKI NG
EXAMB - HOW
TO PREPARE
EFFECTI VELY

145

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of da

ys for grievance

redressal
4 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TURTLEBOAL 60 17 | NDI AN 12 7
HOTELS
LI M TED
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 10 B. Sc CBz MAHAJANA PG M Sc
CENTRE, (ORGANI C
BHARATHI CHEM STRY, C
COLLEGE, HEM STRY, Bl O
OXFORD CHEM STRY,
COLLEGE, ZOOLOGY, BOT
UCS, JSS ANY, CLI NI CAL
COLLEGE, EMBRYCLOGY)
BANGAL ORE
UNI VERSI TY,
2019 5 B. Sc PCM UCS, MARUTHI M Sc
COLLEGE, (PHYSI CS and
CHEM STRY)
2019 9 B. A JKP SRI MASS COVMUNI
S| DDHARTHA | CATI ONS AND
VEDI A ELECTRONI C
STUDI ES STUDI ES
2019 6 B. A HEP GURU SHREE MS. W,
COLLEGE , SS L.L.B
| BM VI DYCDAY
A LAW
COLLECGE

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/762_Guidance_1584957165.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/762_Placement_1584957214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/762_Progression_1584957320.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Activity(400m Institution Level 9
running race for girls)
Sports Activity(200m Institution Level 12
running race for girls )
Sports Activity(100m Institution Level 14
running race for girls )
Sports Activity( Disc I nstitution Level 12
Throw for girls)
Sports Activity( Shot put Institution Level 12
for girls )
Sports Activity( Institution Level 6
Tennicoit for girls )
Sports Activity(Throw Institution Level 5
ball for girls)
Sports Activity(400m Institution Level 10
Runni ng race for Boys)
Sports Activity(200m Institution Level 16
Runni ng race for Boys)
Sports Activity(100m Institution Level 16
Runni ng race for Boys)
Sports Activity(Di sc Institution Level 15
Throw for Boys)
Sports Activity(Shot put Institution Level 15
for Boys)
Sports Activity(Kabbaddi Institution Level 6
for Boys)
Sports Activity(Cricket Institution Level 10
for Boys))
Cul t ur al Institution Level 7
Activity(Rangoli)
Cul tural Activity(Mno Institution Leveli 10
Acting)c
Cultural Activity(Essay Institution Level 7
Witting)
Cul tural Activity(Goup Institution Level 6
dance )
Cultural Activity(Solo Institution Level 8
Dance)
Cul tural Activity(Ethnic Institution Level 9



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/762_Qualifying_1584957367.xlsx

Dr ess)

Cultural Activity Institution Level 9

(Fashi on Show)

Cul tural Activity (Film Institution Level 8
Song )

Cul tural Activity (Light Institution Level 10
Musi c)

Cultural Activity (Folk Institution Level 7
Songs)

Cul tural Activity (Light Uni versity Level 25
Musi ¢)

Cul tural Activity (Fol k Uni versity Level 25
Songs)

Cultural Activity Uni versity Level 17

(Drawi nQg)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege conducts el ections once in each academ c year to elect the class
representatives. CGenerally, the candi dates are unani nously sel ected or election
is conducted if nore nunber of contestants contests. These cl ass
representatives play a very inportant role in all the activities and prograns
of the institution. They act as |iaison between the college adm nistration and
the class. They represent all the problens of the class with regard to
teachers, class, physical facilities, college timngs, schol arships,
exam nation etc. Principal convenes the neeting of class representatives
periodically to discuss, interact with student and address the problens. Two

senior class representatives are nom nated as Menbers of the Governing counci
of the college. It is the apex body which takes all inportant policy decisions
pertaining to the acadenic and administrative function of the college. The
Governi ng council neetings are conducted twice in a year where the two
noni nat ed nenbers represent the problens of the students and neke viabl e and
pragmati c suggestions for enhancing the academni c excell ence and adm nistrative
functioning of the college. The college constitutes different commttees
Cul tural, Sports, Discipline, Reception and catering conmttees. Al the class
representatives’ would be the nenbers of the commttees. Each comrittee is
headed by a senior faculty and the nenbers are the class representatives. They
conduct all the prograns and teachers’ interference only when their
interference is sought by the students. Class representatives play a very
decisive role in the adm nistrative and acadenic functioning of the institution
through their active involvenent and participation in all the activities and
prograns of the institution. It certainly facilitates themto devel op
Leadership qualities, Problens solving Ability, Decision Making Ability, a



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/762_Activities_Organised_1584957430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/762_awards_in_activities_1584957531.xlsx

sense of oneness and Responsibility. It enables themto understand vari ous
probl ens, issues, challenges and risk factors involved and how to address them
It devel ops Sel fconfidence, Positive attitude and Creativity. It is very
apparent that not only student representatives but the other students are al so
at liberty to voice their feelings and reflections on various issues. The
coll ege has installed ‘Suggesti on Box’ where students are free to express
t hensel ves wi thout any fear or favor. Students can express their views about
the teachers’ performance, Infrastructure, Library, Cultural Activities,
Raggi ng, Sexual Harassnment etc. The committee headed by the principal, senior
faculty and class representative discusses all the relevant and sensible
i ssues, points and grievances if any and woul d expl ore all possible ways and
means to address the genuine probl ens of students. The class representatives
and students do play decisive role in Inaugural, Valedictory, and ‘Founder’s
Day’ progranms. They are conpletely involved during NCC and NSS canps and the
staff in charge assist and gui de t hem whenever sought by students. The coll ege
al so obtains feedback fromthe representatives and the students on teaching
| earni ng eval uati on, Teachers performance apprai sal and overall function of the
col l ege where the students are free to express thenselves. The coll ege
authorities and the Managenent interact with class representatives formally and
informally, once in each senmester and would initiate steps to address their
probl enms and respond positively to their suggestions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

The Principal of the college is the President and Dr. Kumar K S is the

coordi nator of the Alumi Association. The Alumi are the office bearers of the
associ ation. The alummi neet periodically to discuss various conmponents and
aspects of the college. The alumi extends all support and gui dance to our
students. The inportant objectives of the alummi association: 1. To visit the
college frequently and participate nmeaningfully in all the progranms and
activities of the college. 2. To extend financial support for the deserving
students who are really neritorious and econom cally backward. 3. The nenbers
of the alumi speak on Training and Pl acenent, I|nterviews, Canpus selection
Career options. 4. To share their experience and expertise and thus notivate
the students to excel in their academ cs. The alummi of our coll ege have
occupi ed very inportant positions and have been serving the society in
different positions and capacities. They are a source of inspiration and
delight to our students. There is a proposal before the association to provide
“M dDay Meal” to the poor and reserving students. The association plans to
arrange interaction with students, speech by experts, talks on various issues
of relevance and inportance in the present context. The association does play a
very significant in enhancing the academ c excellence and noral of the
Institution. The Alumi Associ ation has becone an integral part of our college.
It is placed as record that a few students of our coll ege have becone the
faculty and they work with their own teachers, they really excel their own
teachers and are performing extrenely well. To nake a nention of few nenbers of
the Association M. Ananthakumar, HOD of Political Science, Mss. Naseem Taj,
HOD of Zool ogy, Hanumant harayappa, faculty of Sericulture Departnent, M ss.
Veena, Faculty of Kannada Departnent , M. Manjunatha, Library Assistant, M.
Aradhya H R, HOD of Journalism All these teachers have put in nore than 1520
years of experience and have been rendering their valuable service to
Institution. Qur glorious Alumi are 1. Sri. Vijayananda Scientist F, DRDO Gas
turbine research establishnent, kv6529@nmuail.com 9449014034. 2. Sri. Venkatesh
Murthy Scientist F, DRDO 9449083385. 3. Sri. Harikrishna , IAS. 4. Dr. Anil G
Purohith — DySp. 5. Sri. Shivakumar, Director, Anerican Express, Bangal ore,
cshiva@nuail . com 9008430650. 6. Sri. Lalitha , Senior Project Manager, SCB




Chennai, srilalithanaga@nmuail.com 8015753749. 7. Sri. Jagadeesh, AGM HR

Admi ni stration, jagadeeshganganahal li @enewsysindia.com. 8. Dr. Y. K

Bal akri shnappa , MSc., Ph.D., Director , Dept. of Sericulture, 9901190528. 9.
Sm. Veena, Director Finance, SALCC Technol ogies Pvt Ltd., veena@al oc.in,
9845147227. 10. Sri. B. M Jayanna, Department of Railways ,9741464630. 11.
Sm. Yeshodha, Officer, L T, Mysore, yeshodha. k@ ntebg.com 9844678509. 12. Snt
Kal pana B. P., Oficer, L T, Msore, 9243563783. 13. Sri. C. S. Sonashekarai ah
, Associ ate Professor of Physics, csshekhar @mail.com 9448308339. 14. Sri.
Devaraj, ACF, 9620615392. 15. Dr. N Muralidhara, Dept. of Mathematics, SSIT,
Tunkur, muru26676@nmei | . com

5.4.2 — No. of enrolled Alumni:

256

5.4.3 — Alumni contribution during the year (in Rupees) :

61600

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

This institution is Gantin Aid institution and is under the dual control of
t he managenent and the departnent of collegiate education. The sal ary conmponent
is being funded by the Governnent of Karnataka and the nmanagenent | ooks after
ot her conponents infrastructure, building, labs, library, sports, NSS, NCC
training and placenent and salary for the guest faculty for teaching and
mnisterial staff. The Governi ng body of the society has decentralized the
powers and functions of all the institutions. The institution has appointed Dr.
Y. M Reddy, the former principal of Sri Siddhartha Institute of Technol ogy,
Tumkur as the administrative officer of all institution in and around SSIT
campus. He is authorized to look after acadeni ¢ and adm nistrative functions
and activities of the institutions. He is also authorized by the nanagenent to
carry out all the functions of the nmanagenent. He has to subnit the reports of
t he managenent for its perusal and to initiate necessary steps to address the
probl ens. The managenent takes all policy decisions on financial matters and
gi ves necessary instructions and gui delines as and when required by the
concerned authorities. Institution The principal has authorized the HODs of
various departnents to supervise all the activities and programes of the
departnent — class, student’s attendance, tinme table, work allotnent, seninars,
wor kshops and all other activities concerned to them The principal interferes
only when his interference is sought by the respective HOD s. They seek advice
and gui dance fromthe principal and managenent as and when required. The HOD s
of the departnents are answerable and accountable to the Principal, Managenent
and the department of collegiate education. The governing council of the
institution neets twice in an year to discus all the acadenic, adm nistrative
and financial function of the college. it is also authorized to address the
academ c problens, activities, programes and courses to be introduced to
address the problenms of stakehol ders. The governing council of the institution
is authorized to initiate, all steps in enhance the growth, performance and
functions of the institution The governing council conducts academic audit to
assess and evaluate the results, performance and credentials of the
institution. It explores the ways and neans to further enhance the quality of
the Institution. It reviews adm ssions, results, acadenic programes, co




curricular and extracurricular activities and overall performance and
functioning of the institution. The representatives of the nmanagenent convenes
faculty and staff nmeeting to have a formal interaction with them and
suggests/guides all the stakeholders with regard to admi ssion, results, new
courses to be introduced, infrastructure, extension progranmes, research
programe, training and placenent and other issues and al so explores the ways
and neans to address the probl ens.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent The Managenent and Institution explore
all possible ways and neans to notivate
the teachers to pursue research in
their respective areas. A few teachers
have obtai ned Ph.D from different
universities and a few others are
pursui ng research. The institution has
a “Recogni zed Research Center” of the
departnent of commerce. A few teachers
have published research articles in
journal s and books. The institution
provides all facilities including Iab,
I'ibrary, and conputer wi th internet
facility. Managenent is nagnani nobus in
extending all facilities for those who
have a flair for research and thus
contribute significantly to the field
of knowl edge. The coll ege has a
Menor andum of Understanding (MOU) with
the SSIT, Tunkur for doing research at
their |ab. The teachers with Ph.D play
a very decisive role in shaping the
destiny of the institution and lead the
institution in the right perspective.

Li brary, I CT and Physi cal The institution has a well maintained
Infrastructure / Instrunentation library with 19163 vol unes and 8045
titles. It has a spacious reference
section, news papers and nagazi ne
section and a reading room The SC/ ST
book bank is exclusively neant for
students of the depressed section of
society. The library has subscribed to
Nati onal journals, Magazi nes and Books
for NET, UGC, and GRF exami nations. The
library has made special facilities for
students to prepare for conpetitive
exam nations. The institution is
equi pped with ICT facilities. The
teachers adapt different nethods of
teachi ng through conputers. A few cl ass
roons are equipped with ICT facilities
and the teachers make the best use of




the facility in teaching — |earning
process.

Exam nati on and Eval uati on

Eval uation is an integral part of
teaching and | earning. Qur institution
follows the principle of ' TeachTest
—Feedback’. Qur college is affiliated
to Tunkur University and it conducts
exanm nation. The university follows the
new y introduced ‘CBCS' system The
uni versity collects exani nation fees,
experts set the Question papers, tinme
tabl e is announced, exam nations are
conducted in a formal way, and the
answer scripts are eval uated by
qualified and eligible teachers at the
val uation centers in the university.
The results are announced by the
university and the marks cards are
i ssued by them and distribute to the
students at the coll ege. However, the
institution conducts tests and m dterm
exam nation in a formal way. This
system goes a long way in preparing and
equi ppi ng the students to face the
uni versity exani nation with confidence
M dt er m exam nati on question papers are
set in accordance with the university
nodel question papers. The students who
are found to be weak and average woul d
be given individual attention by giving
home work, special classes, tutorial
classes etc to bring theminto the main
stream

Human Resour ce Managenent

It is a Gant —in Ad Institution and
t he Governnent of Karnataka extends
financial assistance to neet the salary
component of the staff. The Faculty and
the Mnisterial staff is appointed by
t he Managenent in accordance with the
gui delines and norns of the Directorate
and UGC. Besides regul ar teachers the
Managenent has recruited the faculty
and staff based on their performance in
Tests, Interviews and Denonstration.
O her things being equal, preference is
given to the candi dates with PhD, SLET,
NET, GRF and UGC Tests. The
remuneration or salary is being paid by
the Managenent. It is very inportant
note that the students asses the
performance of teachers, staff and al
t he ot her conponents of the
institution. If students are not happy
and confortable with the teacher or
teachers, the Management would initiate
steps either to inprove in teaching
conpetence or term nate the poor




perform ng faculty. The principal and
t he Managenent give necessary

i nstructions and gui dance to notivate

the staff to enhance their academc

performance and teachi ng conpetence

I ndustry Interaction / Coll aboration

The institution offers post graduate
course (M Com. The students of B. Com
and M Com are exposed to different
conmpani es and industries to provide
themwi th an opportunity to understand
various departnents / sections of the
conpany. (Industry Production,

Mar ket i ng, Research and Devel opi ng,
Fi nance and Accounts, Human Resource
Departnents, Training and Pl acenents.)
I ndustrialists and entrepreneurs woul d
be invited to speak on various issues,
pertaining to industry. Small scale
entrepreneurs would visit the college
and notivate the students to start
small scale units and they provide a
[ ot of inputs required.

Curri cul um Devel opnent

The university constitutes Board of
St udi es (BOS) headed by a senior Prof.
of the university and the nenbers are
drawn fromthe affiliated colleges. It

conducts a series of neetings,
wor kshops and orientation programes to
col l ect feedback and inputs from al

t he stakehol ders students, teachers,
principal, parents and adm nistrators.
The Board consol i dates their feedback
and incorporates in syllabi if it is
vi abl e, appropriate and pragmatic. The

teachers of the respective subjects
al so contribute significantly keeping
in mnd students needs, interests and

attitude. However the teachers of
affiliated coll eges serve as nenbers of

BOS finalize the syllabi of various
courses. The BCS places the draft copy

of the syllabi before the academc

counci | and syndicate for thorough

di scussi on and approval. Then it is

sent to the Governor for kind approval.
Once it’'s approved by the Governor the
same will be forwarded to the
affiliated coll eges. The HOD of the
departnent convenes the departmental
nmeeti ng where they di scuss scope of the
syl labi and distribute the sane anong
the faculty of the department.

Teachi ng and Lear ni ng

The faculty of our institution are
hi ghly qualified, experienced and
deeply committed to the profession.
They adapt different nethods of
teaching. The proninent nethods are |ICT




—met hod etc nethod. Interactive nethod,
proj ect method, problem solving nethod
etc to enable the students to acquire
reasonabl e mastery of the subject.
Teaching aids are used by the teachers
to facilitate the students to
understand the subjects better an
qui ckly and hel ps teachers to teach
better and effectively Science
Departnents arrange field trips,
proj ects, denonstrations, power point
presentation (PPT) and Qui z Programes
etc to enable the students to grasp
basi ¢ concepts, fornulae and ot her
important issues. It is very clear that
students participate in the processes
of teaching and | earning. The teachers
adapt different nmethods of teaching
keeping in mnd their attitude,
aptitude, needs, interests and their
| evel .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

It is a GantinAid institution and the
salary is being nmet by the Governnent
of Karnataka. The Managenent has to
take care of other things such as
buil di ng, infrastructure, |abs,
library, establishnent, and nore
inportantly salary / renuneration of
the guest faculty, part tine teachers
and ministerial staff. The institution
has to nobilize it own financial
resources to neet the other
expendi ture. The financial transaction
is maintained by the accountant who
wor ks under the control of the
princi pal and Managenent. Fi nanci al
transaction is audited by the Joint
Director’s office and Account ant
Ceneral s of fice and the Managenment to
ensure that noney is spent in
accordance with the guidelines of the
Government and the Directorate. The
audit reports of the institution are
encl osed with these docunments for your
ref erence and perusal

Exam nati on

Exam nation is an integral part of any
educational program “Teach — Test
Feedback” is the basic principle of any
educational program Senester End
exam nati ons are conducted by the
uni versity. They conduct the
exam nation and answer scripts are get
assessed and reviewed by qualified and
el i gi bl e Teachers, marks are tabul ated,




results are announced formally and
mar ks cards issued to the students
t hrough their respective coll eges.
Students reserve the right to apply for
revaluation if the marks are not
awarded in consonance with the answers.
However, the institution conducts
Tests, M dTerm Exam nation at the end
of each senester to assess the |earning
| evel and perfornmance of students. Test
and M dterm exam nations dates are
notified, questions are set fornally.
Exami nati ons are conducted and marks
are announced and the sane woul d be
communi cated to the students and their
parents. The objective of the
exam nation is to understand the
| earni ng gaps of students and initiate
nmeasures to enhance their perfornmance
in the exam nation. The university has
allowed *Carry over system for
students who coul d make use of the best
advant ages of the facilities. The
results of our college is far better
and above conpared to other colleges in
and around the city as well as
Uni versity average. The Institution
identifies average and gifted students
and gears their Teaching Learning
process to neet the needs and
aspirations of all the classes of
students. The Institution conducts
practical exam nations for students of
sci ence stream and Psychol ogy by
inviting one external exam ner from one
of the affiliating colleges of the
Uni versity. The Managenent and
Principal review the results of each
departnent separately and they woul d
gi ve feedback for teachers to enhance
the performance and results.

St udent Admi ssi on and Support

The Institution has a welldefined and
transparent procedure. The objective of
the Institution is to inmpart quality
education for those who have been
deprived of education for centuries.
The Founder Secretary had a strong
conviction that Education is an
i nstrunent of social change and to
el evate a person to new heights. It is
in consonance with the vision of the
managenent it started job oriented
courses such as Sericulture,
Journalism Electronics, Conputer
sci ence and Busi ness Studi es. Admi ssion
process begins with wide publicity in
| ocal newspapers radi o Siddhartha, and

tel evision. Admission is given to al




eligible students irrespective of their
caste, region or even marks. O her
things being equal, preference is given
to students who belong to the depressed
section of the society. Adm ssion
procedure is also very sinple. Students
get the application form filling the
form enclosed all the certificates
required, get it signed by the
principal and renmt the fees at the
cash counter and get his/her nane
enrol l ed. Student support: The
institution is deeply committed to
extend all support to the students,
while admtting the students, the
faculty nenbers’ counsel and gui de the
students about choosing the right
cour se/ combi nati on keeping in mnd
their attitude, aptitude and academ c
performance. Conputer and spoken
English classes are conducted for
desirous students. Bus pass facilities
al so nade avail able for students who
commute from ot her places. The
institution offers NSS, NCC, Youth Red
Cross, science club, humanities club
for the allround devel opnent for their
personality. The departnent of
psychol ogy offers personal counseling
for students who really need persona
counsel i ng.

Pl anni ng and Devel opnent

The Institution prepares ‘Vision
docunent’ for five years. The
Managenent, principal, faculty nenbers,
M nisterial staff and experts sit
t oget her and prepare ' Vision docunent
where the Vision and M ssion of the
institution is defined and priorities
are shortlisted, keeping in mnd the
needs of the students and demands of
the society and the industry, new
courses are introduced and do away wth
conventional courses. The institution
i ntroduced B. Sc, CBZ and PCM Courses to
neet the grow ng demands of the
students and society. It also
introduced M Comto help B.Com
students to pursue higher education in
our college. Every effort is nade by
the Institution and the Managenent to
provide all the basic facilities,
infrastructure, play ground, library,
reading roometc for students and
faculty. The Managenent is deeply
committed to inpart quality education
for those who have been deprived of
education for centuries and thus enabl e
themto find jobs in the market. There




is a proposal before the Management to
start self financing courses to equip
the students to nmeet the chall enges of
tomorrow. The main focus of the
institution is know edge, val ues,
growt h and skills. The Vision docunent
ainms at holistic devel opnent of the
Institution Academ c, Infrastructure,
Extracurricular activities, Research
and | nnovati on.

Adm ni stration

This institution is under the dua
control of the Managenent (SSES) and
t he Departnent of Colligate Education.
Sri Siddhartha Education Society is
strong, vibrant and deeply conmtted to
impart quality education for those who
have been deprived of education. It is
a service oriented organi zati on havi ng
around 100 institutions across the
state of Karnataka. The Founder
Secretary of the society Poojya Sri H M
Gangadhar ai ah had a strong conviction
that education is an instrunment of
soci al change and transformation. The
principal is answerable and accountabl e
to the secretary. It is nandatory for
the principal to get the approval of
the secretary before taking inportant
policy decisions. The principal runs
the adm nistration in accordance with
the guidelines, nornms and rules
regul ati ons of the Managenent,
Conmmi ssi oner of the Collegiate
Education and the Directorate
Col | egi ate Education. The institution
adheres to the guidelines, nornms and
rul es regul ati ons of the Tunkur
Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 ANANTHA KUVAR D PCLI TI CAL TUWKUR 2000
R SCl ENCE UNI VERSI TY
WORKSHCOP PCLI TI CAL
SCI ENCE  ACADEMWY
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional

Title of the

From date

administrative

To Date

Number of
participants

Number of
participants



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/762_Faculty_Emp_1587018134.xlsx

development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 SCIENTI FI C Ni | 11/ 02/ 2019 |11/ 02/ 2019 0
METHODS | N
RESEARCH
2019 Conmmuni cat |Conmuni cat |08/ 02/ 2019 |08/ 02/ 2019 2
ion Skills [ion Skills
in the in the
pr esent present
context of |context of
G obal i sat |d obal i sat
i on i on
2019 Ni | Conputer |24/01/2019 |26/ 01/ 2019 3
Trai ni ng
for Non
Teachi ng
staff

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Revi sed 4 29/ 05/ 2019 29/ 05/ 2019 1
Accreditation
Fr amewor k of
NAAC
Maxi ma and 1 24/ 01/ 2019 24/ 01/ 2019 1
Ceogebra for
B. Sc
Mat hematics | ab
Bhaskar achar ya 1 07/ 03/ 2019 07/ 03/ 2019 1
Lecture series
Library in the 1 01/ 03/ 2019 02/ 03/ 2019 2
life of the
User
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ni | Ni | Paynment of fees for poor

and neritorious students



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/762_Development_training_programmes_1584957678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/762_Training_Programmes_1584957715.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur Institution is being run by Sri Siddhartha Education Society. This coll ege
is under the dual control of both Govt. of Karnataka and Sri Siddhartha
Education Society. It is a Grantinaid college and the Governnment extended this
facility in 1985. The salary conmponent is conpletely borne by the Departmnent of
Col | egi ate Education. The institution doesn’t receive any financial support
either fromthe Governnent or from other sources. Building, infrastructure,
parttime and guest faculty renuneration, library, |ab equipnents, sports
mat eri al s and mai ntenance is net by the Managenent. It is a service oriented
institution and doesn’t collect capitation fees or donation from students. The
institution gives admi ssion to all eligible students irrespective of their
soci 0 — econonmi ¢ status, marks, background etc The Managenent has a wel |
structured and well defined audit systemin order to ensure that noney is spent
in accordance with nornms and specifications of the Departnent of Collegiate
Education and Managenent. The institution conducts internal and externa
financial audits regularly. The Departnent of Collegiate Education conducts
audit every year. A team headed by the accounts officer visits the college on
speci fied dates and conducts audit thoroughly and inportant observations and
findings are comunicated to the principal for further conpliance of the
observations. The principal sends the report to the Joint Director or Accounts
O ficer. The Accountant Ceneral’s office visits the college once in five years
to audit all financial transactions of all the five years. The inportant
findi ngs and observati on woul d be communicated to the Managenent and the
Commi ssioner’s office or Directorate. Based on the observations the principa
of the college sends the conpliance report. It is very clear that no najor
observations have been nmade either by the JD s office and AGs offices. The
financial transactions of the college are fool proof and transparent. The
copies of the audit reports of all five years are herewith encl osed for your
ki nd perusal and reference.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 3040950 Sal ary and | awn
Mai nt enance
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Ni ranj an Yes Managenent
Ar adhya,
Retired

Pri nci pal

Admi ni strative Yes JD Ofice Yes Managenent
Bangal ore

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/762_Funds_or_Grants_1587022282.xlsx

1. PTA provided financial assistance for the acconpanying faculty and staff
menbers for the study tour and industrial visit of students. 2. Advisory
neetings were conducted. 3. P.T.A arranged a function to wel cone the first year
students and their parents on the day of conmencenent of the first year
cl asses.
6.5.3 — Development programmes for support staff (at least three)
1. COVPUTER TRAI NIl NG PROGRAMVE FOR NON TEACHI NG STAFF. 2. GUEST FACULTY WERE
PERM TTED TO ATTEND SEM NARS AND WORKSHOPS. 3. SPOKEN ENGLI SH AND COVMUNI CATI ON
SKI LL PROGRAMVE.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. MENTOR MENTEE system adapted. 2. ICT Facilities provided for nore class
roons. 3. Green Initiatives adapted.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 ARRANGED 03/ 09/ 2018 03/ 09/ 2018 03/ 09/ 2018 150
ESSAY
VRl TI NG ON
THE ROLE OF
WOVEN | N
POLI TI CS AND
REPRESENTATI
ON I'N
POLI TI CS
2018 Drama on 07/ 09/ 2018 07/ 09/ 2018 07/ 09/ 2018 92
THEREGALU i n
associ ation
with
Darmar uga
Sanmpannul a
Kendr a
2018 Yout h 18/ 09/ 2018 18/ 09/ 2018 18/ 09/ 2018 150
Enpower nment
programe in
associ ation
with JCI
Tunkur Snart
city
2018 | QAC neeting | 20/12/2018 20/ 12/ 2018 20/ 12/ 2018 15
with class r
epresentatie
S
2019 Car eer 12/ 01/ 2019 12/ 01/ 2019 12/ 01/ 2019 120
gui dance




| ntervi ew

Skills and
Vedi ¢

Mat hemati cs

2019

| QAC neeti ng
wi th nenbers

18/ 01/ 2019

18/ 01/ 2019

18/ 01/ 2019

10

2019

| QAC neeting
with alumis

20/ 01/ 2019

20/ 01/ 2019

20/ 01/ 2019

15

2019

District
Yout h
Par | i anment
Festi val

24/ 01/ 2019

24/ 01/ 2019

24/ 01/ 2019

150

2019

Comput er
Training for
Non Teachi ng

staff

24/ 01/ 2019

24/ 01/ 2019

24/ 01/ 2019

2019

KANNADA
RASAPRASHNE
Pr ogr amme

08/ 02/ 2019

08/ 02/ 2019

08/ 02/ 2019

190

2019

Conmuni cati o
n Skills in
t he present
context of G
| obal i zati on

08/ 02/ 2019

08/ 02/ 2019

08/ 02/ 2019

20

2019

| QAC neeting
with staff

09/ 02/ 2019

09/ 02/ 2019

09/ 02/ 2019

18

2019

Scientific
met hods in
Resear ch

11/ 02/ 2019

11/ 02/ 2019

11/ 02/ 2019

45

2019

Commer ce
Tal ent Fest

20/ 02/ 2019

20/ 02/ 2019
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| QAC MEETI NG
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STUDENTS

30/ 06/ 2018

30/ 06/ 2018

30/ 06/ 2018
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2018

LAW
AWARENESS
PROGRAMVE

10/ 08/ 2018

10/ 08/ 2018

10/ 08/ 2018

80




2018

Pr obl ens of
Adol escence
and how to
over conme
t hem

18/ 08/ 2018

18/ 08/ 2018

18/ 08/ 2018 40
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CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Legal Support 27/ 02/ 2019 27/ 02/ 2019 92 27
for Anti Sexual
Har assnent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Preparation of conpost and its utilization using biodegradabl e wastes. 2.

Rai n water harvest. 3. Save water neasures adapted( Drip irrigation in mulberry
gar den).
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 0
Scri bes for exanination Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 1 01/ 01/ 201 0 Local adv | (a)less 15
8 antages |pollution
in
col | ege
due to si
t uat ednes
sSincity
outskirts
(b)
Near
proximty
for surro
undi ng
rural
area



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/762_Quality_Initiatives_B_1584959230.xlsx

students.

2018 2

02/ 07/ 201 0
8

Cont ri but
ionto
| ocal
comuni ty

(a).Publi
c are
al | oned
for
heal t h
wal k (b).
out door
sports
| endi ng
sports
mat eri al s
in
col | ege
canpus
during no
nwor ki ng
hour s.
(c).
Daily new
spapers
are
provi ded
for
nor ni ng
wal kers E
nhancenen
t of
public kn
ow edge.

15

2018 1

05/ 07/ 201 0
8

Local Dis
advant age
S

Transport
ation
facility
to
students
Requi si ti
on nade
for
ext endi ng
t he
KSRTC,
Tunkur
bus route
to our
col | ege.

15
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students I ncluded in
col | ege prospectus

16/ 05/ 2018

1. The college has a
di scipline comittee
which invigilates the
behavi our of the students
on and off the canpus. 2.
The students who are
i rregul ar continuously to



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/762_Inclusion_1587023910.xlsx

t he cl asses without
genui ne reasons woul d be
dealt by the commttee to

make themregular to
cl asses. 3. The students
who do not abide the code

of conduct and get
i nvol ved in
antiinstitutiona
activities |ike damagi ng
the building /property,
raggi ng etc., would be
subj ected to disciplinary
action. 4. College offers
counseling to students to
i ncul cate good behavi or
and devel op positive
frame of mnd and
confi dence.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nati onal Youth Day 17/ 01/ 2019 17/ 01/ 2019 150
Vot ers Day 25/ 01/ 2019 25/ 01/ 2019 150
Awar eness on Al DS 12/ 03/ 2019 12/ 03/ 2019 135
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Canpus is maintained Plastic free.

Medi ci nal plants are cultivated and nai ntai ned as a garden.

Mul berry garden with drip irrigation is well established.

Green waste and ot her bi odegradabl e waste reused for preparation of conpost or
or gani ¢ manur e.

Tree shelters are nmde available all around wi thin the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 TI TLE OF THE PRACTI CE Honoring of progressive farmers/
Sericulturists OBJECTIVES Its a well known fact that farmers are backbone of a
country and they support everyone to live a good and healthy life. Hence our
institute considers it as an honour to felicitate these magi ci ans who produce
nmoney fromthe nud with the followi ng objectives. ¢ To recognize and encour age
the traditional farners/ nodern farnmers who have adopted nodern technol ogy and
new farm ng equi pnments to achieve maximumcrop yield in the field. o
Recogni zi ng and honouring innovative farners who are practicing new net hods of
farm ng specific to the locality. « To enrich the practical know edge and field
facts of sericulture and notivate the students by the success stories shared by
the farnmers. CONTEXT 1. The nost successful progressive, traditional/nodern and
i nnovative farners are identified with the help of Departnent of Sericulture,
CGovernnent of Karnataka. 2. The farmers for honouring are sel ected based on
their achi evenents, credentials, and locality (nearby areas of the college).
PROCEDURE 1. A neeting of the Principal, The HOD, Departnent of Sericulture and
faculty is held with an agenda to finalize the date and venue, farners to be



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/762_promotion_activities_1587024514.xlsx

felicitated, funds required etc., with all other details to conduct the
programme. 2. On the day of the programme, the HOD, Departnent of Sericulture
delivers keynote address, the felicitated farners share their experiences,
probl ens encountered and strategies followed to address them cost and profit
ratio. 3. The invited farnmers are honoured by the managenent authorities,
followed by interaction with the students, farnmers and faculty. Best practice 2
TI TLE OF THE PRACTI CE Radi o tal ks on communication skills *English Tine’
OBJECTIVES « To facilitate the general public/ students to devel op a working
know edge of English / effective conmmunication skills. ¢« To help the students
to face interviews, to nmake presentations and to undergo the university
exam nations nore efficiently. CONTEXT The faculty nmenbers of Departnent of
Engl i sh have delivered tal ks on comunication skills in “English Tinme’ in Radio
Si ddhartha 90.8 FM The programme was wel |l received by the general public and
students as well. It is a service oriented endeavor by the Department of
English, SSFGCT to the students and the general public. The Practice The
faculty of the departnment select the topics keeping in mnd the needs,
aptitude, attitude and | evel and background of the audi ence. The inportant
topi cs being covered are grammar, vocabulary, interview skills, presentation
skill and group discussion. The programre is broadcasted from Monday to Friday
at 8 AMin the nmorning and 7 P.M in the evening. The students and the public
articulate their feedback, suggestions for further inprovenent. Al viable and
pragmati c suggestions are incorporated in the programre.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ssfgc. org/bp721. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college inparts job oriented courses at graduation |level to equip the
students with enpl oyable skills, acquire know edge and prepare themto face the
job conpetitions and challenges of life with confidence and bigger. It is in
consonance with the vision of the Institution. The Founder secretary of our
Institution Poojyashree Dr. H M Gangadhari ah had a strong conviction that
education is an instrunent for social change and transformation and could
el evate a person to unprecedented height. This vision was to ‘reach the
unreached’ and enpower themto become self reliant/self dependent and bring
themto mainstream of the society. The alumi of our college have occupi ed very
i mportant positions in both private sector and Governnent sector. A few al umi
of our coll ege have becone successful industrialists and entrepreneurs. The
Car eer guidance cell of our Institution has conducted many rel evant sem nars,
training programes and wor kshops inviting experts fromthe academ ¢ and
centers of higher learning. The Institution has a conducive academ c ambi ence
where students are exposed to various activities, skills, values and know edge.
It is therefore the college has NSS, NCC, Youth Red Cross, Students grievance
and redressal cell, Antiragging cell, Career guidance cell, Wnen Enpower nment
Cell, Antisexual Harassnent Conmittee etc., to |look into the problens and
overall growth of students. Apart fromthe suitable infrastructure, with the
required facilities for the all round devel opment of students personality, 1.
The Institution has recruited highly efficient, conpetent and experienced
faculty. 2. A few teachers have obtained Ph.D. fromdifferent Universities and
a few others are pursuing research in their respective areas of specialization.
3. One of the outstanding features of the institution is that 60 of the
students are girls fromrural background. 4. The Institution has produced
University ranks in many years. 5. The Institution conducts ‘Spoken English
Skills’ and ‘ Conputer Training to enable the students to acquire marketabl e



http://www.ssfgc.org/bp721.php

skills and get ready for jobs. The coll ege conducts various programres,
cel ebrates National festivals under the aegis of cultural commttee
(activities). One of the highlights of the vision statenent is to devel op
ethical and spiritual values. It is in consonance with the point. The coll ege
conducts Republic Day, |ndependence Day, Gandhi Jayanthi, Anmbedkar Jayant hi,
Bhuddha Jayanthi etc.,.Experts are invited to speak on various issues and
topi cs of relevance. These progranmes are conducted by the students and for the
students, the teachers are only facilitators and gui de them while planning and
executing the progranmes. One of the highlights of the college is that two
student’s representatives are the nenbers of the ‘' Coll ege Governing Council
where policy decisions and quality initiatives are discussed and debated, for
further enhancenent of the sane, the students al so give val uabl e suggesti ons.
This hel ps students to devel op | eadership qualities, perfornmance and
functioning of the college. College Whbsite: ww.ssfgc.org

Provide the weblink of the institution

http://ww. ssfgc. org/pi 731. php

8.Future Plans of Actions for Next Academic Year

The institution proposes to introduce and inplenent the follow ng plans.
Perspective plans: ? Appointnent of qualified, conpetent and dedi cated teachers
for the existing vacancies. ? Strengthening existing courses and new courses will
be i ntroduced keeping in mnd the needs and opportunities for enploynent. ?
Conducti ng academ c Audit once in a year. ? Intensive use of ICT in class room
teaching. ? Teachers will be deputed to attend sem nars and orientation
programes for further strengthening and updating the teachers’ conpetence. ? The
col | ege proposes to introduce dual courses and interdisciplinary courses. ?
Moder ni zati on and standardi zation of the curriculum ? The attendance of each
student will be recorded and reported to the concerned authorities and parents. ?
Adapt nodern met hods of teaching. ? Experts will be invited to speak on various
topics of relevance and inportance. ? Students’ perfornmance will be eval uated
continuously and systematically. ? Teachers are notivated to take up research and
Post — Doctoral research ? Students will be encouraged to take up major and m nor
research projects ? Every effort will be made to create “Research culture” anong
the faculty and students. ? Vision and M ssion statenent will be redefined and
restructured keeping in mnd the future requirenents of students ? The
Managenent, Staff and students work in harnony to neet institutional needs and
obj ectives. ? Career Guidance and placenent will be further strengthened ?
OQptimumutilization of human resources — Expertise and Conpetencies of the
professors will be utilized optimally. ? All the facilities requirenents by the
faculty and students will be provided in a phased manner. ? The institution
proposes to introduce a few nore val ue added courses keeping in mnd student
needs and Job requirenents. ? Teachers will be deputed to attend sem nars,
wor kshops and orientation programmes to enhance their acadeni c conpetence and
teaching skills. ? Extensive use of ICT will be made available for the students
and faculty to nake teaching | earning process very effective and inpressive. ?
Meritorious students will be identified and honored to notivate the other
students to performwell in the exam nation. ? Experts will be invited from
different Institutions of higher learning in order to educate and enlighten the
faculty on recent trends, research, innovations and devel opnent. ? Parents
nmeeting will be conducted periodically to know the performance of their wards and
get the feedback fromthem Viable and pragmati c suggestions will be inplenented
in a phased manner. ? The best Alumi of our college are invited to share their
experiences, speak on various topics of relevance and orient the students for the
Jobs.
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